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Welcome to the launch edition of the 
Construction Voice. 
 
This is an exciting new and innovative communication designed 
to inform, educate and share ideas with and between individuals 
and companies associated with the construction industry 
throughout the Midlands.
We are proud to have New College Nottingham (NCN) as our 
principal sponsor.  
NCN and Construction Voice believe that businesses develop 
and succeed through realising the potential of their employees.  
NCN is fully committed to supporting local organisations in 
maximising their skills base through effective professional 
development and training.  It has excellent knowledge and 
understanding in a number of industry sectors and its training 
services can be tailored to the needs of individual organisations. 
NCN is the largest supplier of apprentices into the construction 
industry in the Midlands and enjoy an enviable reputation for 
engaging with business and supplying workplace ready young 
adults.
We would encourage you to see Construction Voice as a way 
of communicating with fellow professionals throughout the 
construction industry and to those who provide services into it 
on an intermittent basis.
Together we can move our industry forward and raise our 
capabilities and level of excellence to all those who rely on our 
combined output.
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I interviewed Danny Blagden of D&M Construction 
about his move from traditional house-building work to 
building a purpose-built dance studio for a new dance 
academy opened by Carmen Shaw (ex-ballet dancer) and 
her partner Stuart McPherson.
Although this was the first commercial project for D&M, 
it was also more personal than any house-build they had 
previously undertaken as it was the realisation of a life-
long dream that the client had worked many, many years 
towards. No pressure then!

  

Three

So what type of work do D&M Construction 
usually undertake?
We are very big into renovation and restoration but 
we also do new-builds as well. We are very structurally 
proficient and enjoy the challenges of making structural 
changes in older buildings.

What projects have done recently?
The one previous to this project was a new-build in 
Harby, Melton Mowbray. It was a ‘deceptive’ bungalow. 
It looks like a house but it’s not – that’s how the client 
wanted it. Prior to that we did a loft conversion which 
included insulation, velux windows and a full staircase 
remodelling.

You have just completed the AEDA Dance 
Academy project – have you ever done anything 
like it before?
Not really, this was our first commercial venture, but 
we want to take more commercial projects on. We really 
enjoy the feel of bigger projects. As a builder there is 
more to ‘go at’ if you like. It is a lot more work but, 
ultimately, more rewarding. 

Take Your Partner By The Hand
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What challenges did you face on this project?
Probably the biggest challenge we encountered was 
how to get an 8m beam that weighed over 1 tonne 
into an old building in the city centre of Nottingham. 
Eventually we got around it by splitting the beam into 3 
pieces. Nottingham Steel supplied it in the 3 pieces and 
then came on site and re-fabricated it in place. Luckily, 
‘Berlins’, the building next door had just been flattened 
to make some student accommodation. This allowed us 
to go next door and use a crane. It was perfect timing 
and not something we could have accounted for, but we 
adapted well to the situation and in the end it saved the 
client a lot of money. 

Was the building listed or protected in any way?
Strangely, for the centre of Nottingham, it was pretty 
standard although the Planning Office did prevent us 
from changing the windows. We were told right from 
the off that we had very little chance of getting approval 
due to the looks of the building and those around it. 
This meant restoring the old crittal windows on both 
floors at the front of building and fitting all the bottom 
sections with toughened glass. 
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What part are you most proud of?
Personally I’m really happy with all of it. The studio 
where the steel went in is where you can see the most 
drastic structural changes – that is where we really left 
our mark. The rest of the project was mostly restoration. 
We made some changes downstairs too. We put in a 
drama room, a changing room, an office and a dance 
studio. Over the 2 floors we worked on you can really 
see a difference.

Now the big question - were you on time and on 
budget?
I’m pleased to say yes! We finished on time and also 
within the agreed budget as well.

How were the client relations?
We always try our hardest to be on the best side of the 
client – I think that way round works best for everybody.

How closely did you deliver what the client 
wanted?
We got everything they were after apart from the 
windows. Although there was cause for concern at 
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one point when the fire doors from the landlord were 
delayed. We only actually received all the fire doors 
for the building 10 days before the completion date 
which made us very busy towards the end to make sure 
everything was perfect!

How happy was the client with project?
Ecstatic. For Carmen it was the realisation of a dream. It 
was a really nice feeling from seeing a client being that 
happy with our work. I was invited to the launch night. 
It was a proud night for D&M and quite overwhelming 
personally. It was really gratifying to realise the level of 
appreciation for all our hard work over the 3 months. 
I even got a round of applause and I’ve not had one of 
those since my last school swimming gala over 15 years 
ago!   

So things are looking good for D&M 
Construction?
The business is doing well and I’m looking to take 
someone on who’s a good reliable all rounder for other 
projects lined up in the future. 

Five

Danny Blagden, thanks very much for your time.
You’re welcome. 

Company:  
D&M Construction & Maintenance Ltd 

 
Website:  

dmconstructionltd.com 

Telephone:  
08445 020675

 
Email: 

 danny@dmconstructionltd.com

Twitter:  
@construction_dm
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If you are concerned about the overheads of your business and would like a no cost no obligation Business Health 
Check, email  gillian.gibbon@auditel.co.uk to arrange free 20 minute fact file telephone call
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Costain is running a Fantasy Football League-style scheme for 
good ideas across its Heathrow Airport sites.

An “innovation league table” has been posted on the wall of the 
Heathrow office highlighting who has come up with the best 
ideas. Points are given for:  
the introduction of an idea (1 pt),  
implementation of the idea (2 pts)  
and the success of the idea (2 pts). 

The league is also open to the supply chain and employees of 
Heathrow Airport.

Divya Gupta, Costain Heathrow Innovation Champion, said: 
“Think of it as a kind of fantasy football league for ideas, except 
that the ideas are real and so are the achievements.”

To put forward an idea, workers fill in a template detailing 
their suggestion and the benefits it may bring in areas such as 
costs or health and safety. Graduate Civil Engineer, Karin Jones, 

Costain Scores With Employees

C
os

ta
in



C
os

ta
in

Eight

even though just 49 per cent said they believed existing 
schemes were cost-effective.  Perhaps this indicates a lack 
of foresight among a small number of employers, since 
just over an eighth said that they planned to increase 
their incentive budgets. In comparison just six per cent 
said that they expected them to be cut.  When it came 
to reconciling rewards to business goals, employers 
tended to fare even worse - just 23 per cent said that 
they tracked how reward and incentives contributed to 
specific business objectives. Fewer than three out of ten 
said they had a clear and defined strategy in place that 
linked incentives to company goals and specified when 
rewards were merited.

Could you introduce a similar system in your company? 
What could you offer your employees? 
Could you suggest a similar system to your bosses? What 
could you offer the company? 
 

administers the league. 
She said: “It definitely encourages the flow of ideas.” 

Best practice and innovative ideas are shared with 
Heathrow and other stakeholders at monthly contractor 
quality meetings at the airport.

Employee incentive schemes are almost always a good 
idea, as long as healthy competition does not turn into 
division between sites, departments or employees. 
Incentive schemes do not always have to involve a 
monetary reward. Some schemes can offer Time Off 
In Lieu (TOIL), company discounts, profit-shares or 
other benefits. Largely, the best incentive schemes 
offer something to the company and something to the 
employee in a way that brings them both closer in line 
with their goals.

According to Edenred’s survey ‘Getting more from 
employee reward and incentives’, more than half of 
HR and benefits managers surveyed said that their 
company does not measure the impact of rewards and 
incentives designed to improve employee performance, 
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The new range of EXIN Lights developed for use within 
the Explosive and Industrial markets are proving to be 
a shining star in the increasing range of energy saving 
and innovative lights developed by The Hire Supply 
Company. 

The EXIN lights are fully contained portable LED battery 
powered lights which can provide up to 48hrs of light 
from one full charge. The models have either one or 
two light panels which can be directed downwards for 
inspection work or straight out for area illumination. 

The EXIN lights are waterproof and salt water resistant 
along with being UV resistant. The lights are lightweight 
- ranging from 5.3kg to 11kg - and are set up and 
operational within 2 to 3 seconds. Because they are 
battery powered, they require no external power supply 
such as generators, transformers or extension leads. This 
removes the potential of trip hazards on site and the 
need for carrying fuel to keep the generator working.  
 
This helps to reduce the carbon footprint associated with 
generators and the logistics of carrying fuel. The EXIN 

The Hire Supply Company (UK) Ltd, based in Long 
Eaton, Nottingham, supply many products to the UK 
Hire Industry, which are largely used by construction 
companies. In a competitive market, HSC products have 
time and time again have proved their worth to hire 
companies and construction companies by providing 
robust, long-lasting products that have a direct positive 
impact on company profits.

I caught up with Managing Director, Gary McWilliam, 
to ask him about his latest product – on site lighting that 
saves you money. He had this to say -

“As you are aware, The Hire Supply Company distributes 
innovative products for use in the hire industry. 
We constantly strive to exceed the demands of our 
customer’s customer to ensure that our equipment 
offers the hire company 100% utilisation as well happy 
customers.

HSC Shine Light On Equipment That Saves 
You Money



Ten

lights can be recharged via 12/24v DC chargers supplied 
with each light or simply plugged in to the mains after 
each use. The EX90L EXIN light is intrinsically safe and 
Atex rated for use in explosive atmospheres. It is unique 
in the fact that it is battery powered, portable and made 
from a special polymer. The T2 version is available now 
and the T4 version will be available later this year. 

For more details of the EXIN light range please 
contact your local tool hire outlet or click on the EXIN 
website www.exinlight.com

Are you using the products that make the most 
economical and ecological sense? Perhaps you could 
review your current tools to see if there are newer, 
better tools out there that could financially benefit your 
business?

HSC supply solely into the UK hire industry and all their 
products are available from your local hire shops, either 
in stock or on a next-day basis.  
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For more information on The Hire Supply Company 
(UK) Ltd and their products, you can visit their website 
here.
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FOR SALEThe First Choice For Selling Your Properties

WHO WE ARE

MakeMoves.co.uk™ is a the online estate agent that works on a monthly cost basis rather than commission

We advertise your New Homes and Part Exchanges on the Major Property websites as well as  
MakeMoves.co.uk™
We provide initial services such as for sale boards, EPCs, QR Codes, floor plans etc. on a menu pricing basis

We are able to offer the following packages to developers;

Advertise your New Homes sites for • £250 per month per site, including advertising on  
MakeMoves.co.uk™ website and automatically upload to Rightmove

WHAT WE DO

WHAT WE OFFER FOR DEVELOPERS
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For sites with less than 5 plots remaining we can offer an alternative of • £50 per month per plot

We can also offer Part Exchange house advertising at a cost of • £50 per month and a for sale board at £50 
installed. 

The for sale board can be dual branded with • MakeMoves.co.uk™ and your own logo along with a QR 
code which will take it directly to either your own website or MakeMoves.co.uk™.  The telephone 
number would be your own. 

We can also arrange EPCs for Part Exchange houses at a cost of • £65 or with 2D floor plans at £90

All prices are + vat

You will have your own login and upload your plot details to the website (or we can help you do this)

We don’t charge a sales commission!
 
 

 
 

HOW IT WORKS

WHAT WE DON’T DO
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OUR PRICE LIST SUMMARY

Per Site £250 pcm  

Per Plot  £50 pcm

Part Exchange £50 pcm

For Sale Board  £50 

EPC’s £65

EPC’s and Floor Plans £90 

 

*Prices subject to Vat.

FOR SUBSCRIPTION ENQUIRIES 
 

Email:  
info@makemoves.co.uk 

Website:  
www.makemoves.co.uk
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KPMG Report claims that the HS2 ‘will boost UK economy by 
£15bn a year’
The government is stepping up its defence of HS2, with the 
Transport Secretary claiming it would be “a heart bypass for the 
clogged up arteries of our transport system.”

Accountants KPMG have used a new economic modelling system 
to devise the report in order to assess the potential impact 
HS2 will have. It concluded that the £42bn railway line would 
significantly impact business growth in the Midlands and North 
of the country.   

Patrick McLoughlin, Transport Secretary, said that the HS2 would 
“lift the long-distance burden from our overcrowded main lines 
so they can concentrate on what they are best at – more local 
trains, more freight trains and more services for towns and cities 
up and down Britain.”

Despite all the positive noises from Government officials, 
opposition to the HS2 project remains fierce, with some 
campaigners threatening to form a political party in order to 
have their views heard. 

H
S2
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Lord Berkeley told the Sunday Telegraph: “There will be 
capacity gains in the South, but there will be a capacity 
crunch in the Midlands and North, particularly in the 
first phase of the scheme.”

This is because the new line will initially be built only 
between London and the West Midlands, meaning extra 
services will have to join conventional West Coast tracks 
just north of Birmingham in order that travellers can 
complete the second half of their journeys.

Meanwhile it emerged that up to 500 more landowners 
and households than originally expected will have to 
lose land or property to make way for HS2 project after 
engineers had to make changes to their original design.

A spokesman for HS2 Ltd said: “HS2 Ltd will keep 
people informed of what needs to be done in terms of 
environmental changes and improvements throughout 
this essential project. We will ensure we minimise 
disruption by using the best environmental and 
engineering practices learned from successful projects 
such as HS1, Crossrail and the Olympics.” 

The national campaign group Stop HS2 said proposed 
tough new lobbying laws were forcing it to look at 
transforming itself into a political party.
Joe Rukin, the group’s campaign manager, said: “The 
legal advice we have received suggests that we would 
have to form ourselves into a political party to escape the 
restrictions of the proposed legislation to crack down on 
lobbying.

“And if we are going to be a political party it seems only 
natural that we would seek to contest seats in the 2015 
general election. I am sure there would be an appetite 
amongst our supporters for us to do that.”

The move will spark alarm among MPs with marginal 
seats in the home counties where opposition to the 
£43billion HS2 link between London and the North has 
been fiercest.

Chairman of the Rail Freight Group, Lord Berkeley, 
accused the Government of “bulldozing through” a 
badly-designed project that would actually lead to a 
“capacity crunch” on parts of the system.H

S2
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Huthwaite Roofing Supplies Ltd, Common Road, Huthwaite, Sutton-in-Ashfield, Nottingham, NG17 2JL

T: 01623 558822        F: 01623 556695     E: sales@huthwaiteroofingsuppliesltd.co.uk
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I spoke to Leanne Day from the Apprenticeship 
Development team at Nottingham City Council about 
their latest apprenticeship scheme to see if it could 
benefit local construction businesses. After all, if it’s 
good enough for Alan Sugar…

Seventeen

What are apprenticeships?
An Apprenticeship is a work-based programme 
designed to meet employers’ needs which leads to 
nationally recognised qualifications. Funding is available 
to train both new and existing employees. Because 
Apprenticeships have been designed by Sector Skills 
Councils representing businesses, the training will be 
relevant for your industry and your apprentice would 
develop the skills they need to support your business.

What is the benefit to my business if I take on an 
apprentice?
Many UK businesses consider skills shortages and 
recruitment difficulties a big problem. Apprenticeships 
can be an answer as they offer work-based training 
programmes to employees that lead to nationally 
recognised qualifications.

Apprenticeships can help businesses across all sectors 
by offering a route to harness fresh new talent and 
ensure that your workforce has the practical skills and 
qualifications your organisation needs now and in the 
future. The mixture of on and off job learning ensures 

Could YOUR business benefit from an  
Apprentice?
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How do I know if my business is right for an 
apprentice?
The Apprenticeship Hub’s specialist staff will provide 
you with the impartial advice you need to decide 
whether Apprenticeships are the answer to your business 
needs. If they are, the Hub will help you choose the 
framework that will give your apprentice the skills you 
want and suggest which providers are best placed to 
meet your training needs. 

Even if you feel you can’t commit to employing an 
apprentice, you should still talk to the Hub. We may be 
able to arrange for an Apprenticeship Training Agency 
to advise you on their offer. Alternatively, if you can not 
offer enough hours for an Apprentice or the vacancy 
doesn’t match to a training framework, the Nottingham 
Employer Hub and Nottingham Jobs Fund can still 
support you in filling your vacancy.

How do I know what type of apprentice I need?
The Apprenticeship Hub will discuss your vacancy or 
skills gap and carry out a business diagnostic to help 
identify an appropriate framework that would be most 

they learn the skills that work best for your business. 
Training apprentices can also be more cost effective than 
hiring skilled staff, leading to lower overall training and 
recruitment costs.
 
Apprentices tend to be eager, motivated, flexible and 
loyal to the company that invested in them. Remember, 
an apprentice is with you because they want to be – they 
have made an active choice to learn on the job and a 
commitment to a specific career.
(Facts and Figures)  
(Source: www.apprenticeships.org.uk)

• 77% of employers believe Apprenticeships make them 
more competitive;
• 76% say that Apprenticeships provide higher overall 
productivity;
• 80% feel that Apprenticeships reduce staff turnover;
• 83% of employers rely on their Apprenticeships 
programme to provide the skilled workers that they need 
for the future;
• 88% believe that Apprenticeships lead to a more 
motivated and satisfied workforceC
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first year of their Apprenticeship. It must be paid for 
all the time the apprentice spends working and all 
their time spent training. After this the apprentice 
must be paid the normal national minimum wage 
for their age.
Apprentices must be offered employment for at least • 
30 hours per week, except in some circumstances 
where the learner cannot complete the full 30 
hours.
Apprenticeships are available at the earliest from age • 
15 (if the individual has left full-time education) 
and there is no upper age limit.
Depending on the role an Apprenticeship contract • 
will be for a fixed period of time that is needed 
to acquire the skills and qualifications for the job. 
This can take anything between one and four years 
to complete and will include on-the-job training, 
work experience and recognised qualifications. 
Since August 2012 all apprenticeships for those aged 
16-18 years must be for a minimum term of 12 
months.

suitable to the organisation. This vacancy will then be 
advertised on the Apprenticeships vacancies website 
and by the Hub’s partners locally at no cost to you. The 
Hub will also work with its partners to ensure a pool of 
credible local candidates with the suitable experience, 
skills and potential apply. If you need support with 
short-listing, interviewing and choosing the best 
applicant, we can help with that too.

Is having an apprentice the same as having a 
full-time employee?
Apprentices are employees but with slightly different 
rights to normal employees.  Their contract of 
employment is for the primary purpose of being 
trained in the necessary skills for their job (or attaining 
a relevant qualification) and employers carry the 
responsibility to facilitate their training (including work 
experience to enhance their training).  

The National Minimum Wage for apprentices is • 
£2.65 per hour, however many employers pay more. 
This minimum wage applies to all apprentices aged 
under 19; and apprentices aged 19 or over in the C
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The Nottingham Apprenticeship Hub Grant
Available to employers from February 2013. Eligibility 
criteria and level of support to be confirmed (check 
deadline)

Can I get help finding an apprentice and with 
the paperwork?
The Apprenticeship Hub provides employers with the 
support they need to take on an apprentice. Nottingham 
City Council, the National Apprenticeship Service and 
Jobcentre Plus have developed a suite of services that 
will support you through the process of recruiting an 
apprentice as well as identifying any financial support 
for which you may be eligible. The Small business 
team within the National Apprenticeship Service are 
experienced in partnering businesses to source the most 
suitable candidate.
The National Apprenticeship Website also features a 
service allowing firms to search through apprentice 
vacancies, and also to find apprentices by matching them 
to employers’ areas of interest.

If your business feels they don’t have the resources to 

Can I get help towards the costs of having an 
apprentice?
Yes there are several initiatives available through the Hub 
that you may be able to take advantage of:
Apprenticeship Grant for Employers (AGE)
AGE 16 to 24 year olds is aimed at supporting businesses 
to grow by employing young people through an 
Apprenticeship programme. For each apprentice 
employed, employers can claim a grant of £1,500. This 
is in addition to the training costs of the Apprenticeship 
framework which are met in full for young people aged 
16 to 18 and 50% for those aged 19 to 24. Eligible 
employers are those with up to 1000 employees that 
have never employed an apprentice before or who have 
not recruited one in the last 12 months.

Nottingham Jobs Fund
Nottingham Jobs Fund is designed to encourage 
employers from Nottingham and the surrounding area 
to create new jobs for unemployed people by offering 
a financial contribution to the costs of their wages 
and training. Where appropriate these jobs can be 
Apprenticeships.C
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What do I do if things go wrong?
Speak to us at the Apprenticeship Hub. We will do 
everything to support the business and the Apprentice. 
We can work hand in hand with the providers and offer 
a solution to the problem.

If it sounds like an apprenticeship is something your 
business might benefit from, contact The Apprenticeships 
Hub team to discuss further.
 
 
 
 

 
 
 
 

 
 
 
 

recruit an Apprentice, then an Apprenticeship Training 
Agent could be matched to the business. They act as the 
employer of the Apprentice, do all the administration 
around the vacancy but will place the person within 
your organisation.  

If I take on an apprentice does the help and 
support continue?
Yes the Hub will be there to support the employer 
throughout the course of the Apprenticeship. We work 
with providers who will also support your company 
and the Apprentice throughout the duration of their 
Apprenticeship.  
There is a perception, especially for micro businesses 
that they will struggle with the administrative burden of 
setting up apprenticeships and organising training, and 
it will be difficult to secure and process financial support 
but this is what the Apprenticeship Hub is designed 
to eradicate. It is a joint approach that will support 
your business all the way from your enquiry to the 
Apprenticeship completion.
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Telephone:  
01158 762824 

 
Website:  

www.mynottingham.gov.uk/apprenticeshiphub 

Email: 
 apprenticeships.hub@nottinghamcity.gov.uk



user from design through to final completion of works, 
from the largest roof to the smallest repair.

For further information please contact HRS Ltd via the 
website:
www.huthwaiteroofingsuppliesltd.co.uk 

T: 01623 558822
F: 01623 556695  
E: sales@huthwaiteroofingsuppliesltd.co.uk

HRS Ltd is an independent building supplies company 
based in Sutton-in Ashfield, Nottingham. The company 
have been providing building products from major 
manufacturers across Sheffield, Nottinghamshire, 
Derbyshire and the East Midlands. 
 
With a reputation for expertise in, and experience 
of, roofing materials and techniques, their customers, 
who range from major property developers to DIY 
enthusiasts, now look to HRS to provide all of their 
building supplies, hard landscaping and fencing. They 
can provide new and reclaimed materials as well as the 
latest, sustainable or environmentally-friendly resources 
to help meet your “green” objectives. 

The team at HRS Ltd take pride in the fact that they 
always take time out with their customers to make sure 
that they have the correct and best materials for their 
individual projects.  Sharing expertise and techniques is 
always a given within the team. 

As well as all of the materials and accessories you need, 
HRS also provides a complete roofing service to the end H
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Pugh-Lewis: Specialist in the construction of Sports/ 
Outside Facilities for Schools & Sports Clubs

Who are Pugh-Lewis? 
J Pugh-Lewis Ltd is a specialist contractor at the forefront of 
sportsfield construction, drainage, fencing and landscaping. 
Our approach is to combine the experience gained from over 
forty years of contracting with the latest technology to provide 
our clients with outstanding results. 
With a dedicated, full time staff of 30 and a turnover of 
£3 million, our clients include local authorities, schools & 
universities, building contractors and numerous sports clubs, 
both professional and amateur. Sportsfield projects range from 
village recreation grounds to national stadiums, while our 
fencing services cover all types of fencing, barrier, guardrail and 
gate installations. 
Besides having ISO9001:2000 accreditation, we can also supply, 
install and repair fences to National Highways Sector Scheme 2A. 
What we specialise in!  
 
 
 



Our Recent Projects include! 
Some of our recent projects have included the 
construction of Chesterfield Football Clubs new pitch 
at the B2net Stadium and Rotherham FC new pitch at 
the New York Stadium where works included the most 
sophisticated construction systems in order to produce 
high class surfaces throughout the season. Details of the 
construction methods can be supplied on request. We 
have also just completed a multi-million pound sports 
complex and training ground for Huddersfield Town 
AFC. Works there included several high specification 
natural turf pitches for the first team to practice on, a 
full size Fifa 2* 3G artificial pitch and all specialised 
perimeter fencing and spectator railings – see images 
above. At a local school (Tibshelf Community School) 
no more than a couple of miles away we have been 
working in partnership with G F Tomlinson to create an 
amazing new facility £750k for the families of the area. 
The school now boasts new sports pitches, a couple of 
large MUGA’s one with the latest artificial surfacing and 
all contained within a stylish perimeter fence. Additional 
athletics facilities and planting across the site means that 
when the kids return to this school they will have much 
to be happy about. This year we have had the best year 
ever for working on Sportsfield Drainage projects for 
schools and sports clubs in Derbyshire, Yorkshire and the 
Midlands. 

What we specialise in! 
With over 40 years’ experience in the Sportsfield 
Construction Industry Pugh-Lewis has built up a 
portfolio of clients and projects many contractors would 
be proud of. 
We pride ourselves in being able to deliver high quality 
solutions for our client’s specific requirements and this 
is why we have acclaimed sportsfield improvement 
projects at Twickenham Stadium, Headingley Cricket 
Ground, Lytham St Annes Golf Club & Birmingham City 
Football Club. 
Although we have worked on some high profile 
grounds, we are proud of our roots and especially enjoy 
working with local schools & sports clubs on their 
projects and over the years we have transformed many 
uneven, muddy school pitches into flat, well drained 
ones that allow the school and pupils to get the most 
from the outside spaces. We offer a comprehensive 
package of Sportsfield Construction to schools and 
construction companies and typical works include: 
Natural & Artificial Turf installation, Laser Grading & 
Levelling of Surfaces, latest pitch drainage solutions, 
MUGA (Multi Use Games Area) installation, all types of 
fencing, Play Areas including Natural Play and Sensory 
Gardens, athletics - including Long Jump/ triple jump 
facilities. 
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Visit our website to see examples of our latest work. 
 
Alternatively get in touch and we would be happy to 
either discuss your ideas over the phone 
or visit your site to give you a comprehensive appraisal 
& competitive quotation!!! 

 
 
 
 

 
 
 
 

 
 
 

Clients and Contractors we work with are most local 
authorities and large construction companies such as 
VINCI, Balfour Beatty, G F Tomlinson. 
Services we specialise in are: 

Natural Turf Pitches – including improvement of • 

existing pitches to full construction of new facilities. 

Latest Artificial Sports Surfaces including 3G • 

Fencing – all types including security, ballstop & • 

decorative 

MUGA’s (Multi Use Games Areas) • 

Play Areas (Natural Play and more traditional • 

equipped) 

Sensory Gardens (including woodland sensory • 

walks) 

Outside Classroom facilities • 

Dynamic Plantings • 

Cycle tracks • 

Greenways/ Pathways/ SUDS Car Parks• 
 

Telephone:  
01773 872362 

 
Website:  

www.pugh-lewis.co.uk 

Email: 
 info@pugh-lewis.co.uk
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How to achieve the best results in choosing  
commercial property.

Price – everything is negotiable and not necessarily included. 
Be sure that you gain a firm understanding of not only the rent 
quoted but also rents achieved in the area. Ensure that you fully 
understand potential total costs of service charges and business 
rates which vary from property to property.

Requirements – what are your requirements? Consider 
these not only in terms of staff numbers but other factors such 
as whether the building will provide adequate, cooling and 
ventilation to allow you to occupy it intensively, for example.

Expansion – when choosing a premises be sure to think about 
future expansion; will the premises accommodate your staff 
numbers in 12 months, or three to five years’ time? If not, you 
may wish to build in flexibility to your lease to allow you a clean 
break and to relocate or take an option on potential expansion 
within the same building. 
 

‘Choosing the right property for 
your business is difficult;  
how do you know if you have 
picked the right location or the 
best terms?  
 
At Vail Williams we have a useful 
acronym of recommendations to 
help.’
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review provisions or onerous repairing covenants. While 
there may be some upfront cost in engaging the services 
of an occupier representative, the long-term savings in 
cost and face can be invaluable.

Size – with new technology such as 4G, WiFi 
connectivity, business lounges, virtual offices, home 
working and average staff occupancy of 55-65 percent 
on a daily basis, do you really need so much space? 
Changing the desks you use or the way you work can 
save considerably on floor space requirements with 
associated cost savings.

Your property solutions should support your specific 
business needs – professional expertise focused on 
securing the right premises can make all the difference.

Charles Warrack
Associate – Business Space, Vail Williams LLP
Tel: 0121 654 1054
Email: cwarrack@vailwilliams.com

For more information about Vail Williams LLP,  
please visit:  www.vailwilliams.com

Macro and micro location – easy for your staff and 
customers to get to; sufficient car parking; access to 
public transport and nearby amenities? Does the location 
suffer from congestion? Due diligence in this area can 
vastly improve the usability of premises on a daily basis 
for your staff and clients alike.

Inspection – caveat emptor: let the buyer beware! 
Surveys prior to signing a lease are essential to ensure 
you uncover any potential condition or repair issues 
that may have costly implications not only in terms of 
direct repairing liability but potentially through onerous 
service charge recoveries unless protection is negotiated 
into place.

Sustainability – important not only for managing 
down energy costs but also because proposals under the 
Energy Act 2011 may make it unlawful from 2018 to let 
premises below an ‘E’ EPC rating. This should be given 
great consideration if you are signing up to a five-year 
lease – who would be responsible for upgrading the 
energy performance of the building at lease renewal?

Expertise – when choosing premises and negotiating 
a lease do you have the right expertise? Leases can be 
littered with bear traps for even the most diligent of 
individuals in the form of conditional breaks, unfair rent 
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“New College Nottingham’s business to business (ncn b2b) 
team is delighted to be sponsoring the brand new Construction 
Voice Magazine. We are the largest construction college in the 
East Midlands working with some of the largest constriction 
companies in the UK so supporting The Construction Voice is a 
natural progression.  

We know staff development is vital to the success of a business 
and improves staff retention. This may be something you have 
heard many times over but how many of you truly believe it and 
even better, practice it? 
   
 “Richard Branson says there is always something new to learn. 
The day you stop learning is the day you stop living. We should 
all pick up new skills, ideas, viewpoints and ways of working 
every day.   
 
“Trawling the internet, you can find rafts of quotes about the 
benefits of staff development and we all know many of the 
most successful and lasting businesses in the world have staff 

ncn b2b
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look at the opportunities an apprentice can bring.
And it’s not just apprenticeships, investment in short 
courses and work place learning such as NVQ’s all boost 
staff moral, retains quality staff and adds value to a 
company allowing them to be more effective to remain 
competitive.  
 
“Investment in staff development allows a company to 
be more adaptive, brings new ideas and be responsive 
to change. So do enough businesses invest in their 
employees and see this as a key element in their future 
growth plan?   
 
“The statistics show that more and more businesses 
are doing but is it enough? We are sure there are more 
businesses that would benefit from more investment in 
staff.   
 
“So our advice to you is, future proof your business and 
invest in your team.” 
 

development programmes, internships or apprenticeship 
schemes in place (Virgin being just one).   
 
“On a more local level each year we are seeing a 
growing number of businesses training staff and taking 
on apprentices.   
 
“Recently the Nottingham Post and DNCC’s 300-in-
100 campaign supported 309 people into employment 
in just 100 days and in just six months of existence 
for the new ncn b2b team, we have supported 66% 
more businesses to employ and train their employees 
compared to last year. Achieved through a combination 
of a more streamlined employer focus and an increased 
interest from local businesses this equates to 390 more 
people in employment up from last year and that’s just 
us.    
 
“Looking at the statistics around apprenticeships, 
according to The National Apprenticeship Service, 81% 
of consumers favour using a company which takes 
on apprentices and 80% of those employers who do 
employ apprentices agree they make the workplace more 
productive, so it just makes good business sense to take a A
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Download the n2n bsb brochure 
Here 
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The Construction Leaders Club would like to 
say a big thank you to all those who attended the 
Launch on Thursday 10th October 2013. 
Paul Ashby - AGH Joinery
Anthony Bennett - BECO Energy
Hev Bingley - EMB Excellence Ltd
Lee Brightman - Trentside Plumbing
Gill Brown - Fast Signs
Martin Bunting - Pulse Safety
Diane Cadman - HRS
Melanie Cartlidge -Alpha Construction Limited
Richard Clark - CR Civil Engineering
Ian Cobbald - HRS
Simon Davies - Axis Success
Richard Draper - Willmott Dixon Construction Limited
Martin Freeman - Business Shows Group
Gillian Gibbon - Auditel-Franchise Owner
Ron Glen - Ron Glenn Business Services
Robert Green - Collinshallgreen
Jonathan Hastings - Gleeds
Chris Holwell - Freeth Cartwright LLP
Christine Johnson - UK TRADE & INVESTMENT
Matt Jones - Roto Roof Windows and Hardware Ltd.
Peter Jubb - Refraction Marketing
Dene Parsons -Turner and Townsend
Steve Patching - Trentside Plumbing
John Pearson - JDP Architects
Jason Ratcliff - R&B Builders Melbourne
Alison Rayner - Initial Design
Keith Roberts - Telematics
James Thomson - GCA (UK) Ltd
David Verney - HSA

 
 
The next date has been set for Thursday 14th November 
2013 at Risley Hall, Derby.   
 
If you would like further details regarding the event 
please log onto:  
https://www.eventbrite.co.uk/event/8890994203
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construction voice

www.larchwood-construction-marketing.com




